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Run Your Search Like a Project
Free e-guide
This is not career counseling. No outcome or salary guarantees.

Reminder: This is not career counseling. No outcome or salary guarantees.


Before you start

This is not career counseling, recruiting advice, coaching, or a guarantee of interviews, offers, or any employment outcome. It is an organizational system for tracking your own job search. Salary and compensation fields, if you use them, are private notes only — not market advice. Sample names and numbers in this guide are fictional.
AI disclosure: drafted with AI and edited by us. On KDP upload, tick AI-generated text.

Reminder: This is not career counseling. No outcome or salary guarantees.


1. Treat your search like a project

A job search spreads across weeks. Without a system, applications pile up and follow-ups get forgotten. Treating the search like a small project gives you a definition of done for each week, a visible pipeline, and a review habit.
This guide does not tell you which career to choose or what salary to accept. It helps you organize the work you already decided to do.
The project mindset
	Scope role families for this month.
	Block realistic weekly hours.
	Keep one tracker for applications and contacts.
	Plan, follow up, clean, review on a weekly cadence.


Reminder: This is not career counseling. No outcome or salary guarantees.


2. Set clear targets

Write role families, constraints, stretch vs baseline, and weekly activity targets. Prefer measurable actions over vague goals.

Reminder: This is not career counseling. No outcome or salary guarantees.


3. Build a pipeline

Stages: Sourced → Applied → Screen → Interview → Offer → Closed. Every active row needs a next action and due date.

Reminder: This is not career counseling. No outcome or salary guarantees.


4. Track applications

Minimum fields: company, role, source, date applied, stage, next action, due, link, notes. Optional compensation notes are private — not market advice.

Reminder: This is not career counseling. No outcome or salary guarantees.


5. Track contacts

Simple CRM: name, context, last touch, next idea. Ask for clarity, not favors under pressure. One polite close after silence.

Reminder: This is not career counseling. No outcome or salary guarantees.


6. Follow up without guessing

Decide windows in advance. Stop after two unanswered follow-ups unless reopened. Clear subject, context, one ask, easy out.

Reminder: This is not career counseling. No outcome or salary guarantees.


7. Prepare for interviews

Checklist prep: posting, stories, questions, logistics. Log notes the same day. Not coaching on how to “win.”

Reminder: This is not career counseling. No outcome or salary guarantees.


8. Compare offers with your own weights

Personal scorecard only. No salary forecasts or promises in this guide.

Reminder: This is not career counseling. No outcome or salary guarantees.


9. Keep a weekly review rhythm

Counts, aging, learning, next-week targets, energy check. Thirty focused minutes beat anxious scrolling.

Reminder: This is not career counseling. No outcome or salary guarantees.


10. Companion tracker

Free Job Search Tracker companion (when hosted): https://novablueprint.pages.dev/products/job-search-tracker.html?utm_source=eguide&utm_medium=pdf&utm_campaign=job_search_system&utm_content=companion_cta
No email signup in this guide — download the free companion tracker via the link above.

Reminder: This is not career counseling. No outcome or salary guarantees.
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